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CALENDAR
Coast Federation of Classified Employees

Executive Council Grievance Training
Orange Coast College Student Lounge

July 30, 2015
11:00 AM – 1:00 PM 

Orange County Labor Federation
Monthly Delegates Meeting

UFCW 324
8530 Stanton Ave., Buena Park

July 30, 2015
5:30 PM 

Coast Community College District
Board of Trustees Meeting 
District Office, Board Room

1370 Adams Ave., Costa Mesa
August 5, 2015

6:00 PM 

Coast Federation of Classified Employees
Executive Council Meeting

Location TBD
August 14, 2015

8:30 AM – 10:30 AM

BULLETIN
President’s Message

I hope everyone is having 
a great summer! We are 
pleased to share that your 
new contract has now been 
ratified! Following last night’s 
vote by the Board of Trustees, 

the contract is in effect through June 30, 
2016. To view the changes to your contract, 
click HERE. 

Discussions continue with the District 
regarding the Classification/Compensation 
Study. CFCE and the District have selected the 
vendor to conduct the study after a thorough 
RFP review process was undertaken by both 
parties. The selected vendor has extensive 
experience working with employees and 
gaining their feedback, and understands the 
importance of working collaboratively with 
employees and the District. More to come...

Welcome (back) to our newest interim 
Chancellor, Gene Farrell, who takes over the 
helm from Dr. Richard Jones. Mr. Farrell has 
more than 40 years of education experience, 
including in the Coast District where he served 
as the Vice Chancellor of Administrative 
Services and later as President of Orange 
Coast College. CFCE looks forward to working 
with Mr. Farrell in supporting the classified 
employees of the Coast District.

Betty Pierce, GWC VP-at-Large, shows her patriotism 
aboard the Democratic Party of Orange County’s 

float in Huntington Beach’s 4th of July parade.

Read through the B.U.M. 
Bulletin to find out how 
you could win a $10 

Starbucks gift card!

Congratulations to last 
month’s winner, 

Stephanie Phonsiri, OCC

GIVEAWAY!

Board Bites
The following are highlights 

from the July 15, 2015 Coast 
Community College District 
Board of Trustees meeting:

 ✓ Contract Ratified: The Board voted to 
approve the contract negotiated between 
the District and CFCE, the final step in the 
contract ratification process. The contract 
is now in effect until June 30, 2016. 

 ✓ Salaries: The 2015/16 classified Salary 
Schedule was approved by the Board, which 
includes Growth. Classified employees will 
receive the following Growth and COLA 
payments in the coming paychecks:

• Aug. 10: 2015/16 COLA applied (1.02%)

• Sept. 10: 2013/14 Growth applied (0.27%)

• Oct. 10: Retroactive Growth payment 
(0.27%) for 2013/14 AND retroactive COLA 
payment (1.02%) for July 2015.

To calculate your 2013/14 Growth...

Annual Salary  x  Growth  =  Annual Increase

For example, an E-48 at Step 5...

$55,677  x  0.27%  =  $150.33

Or, calculate it monthly...

Monthly Salary x Growth = Monthly Increase

$4,639.75  x  0.27%  =  $12.53

REMINDER
For non-union members  who received 

an Agency Fee Packet in the mail...The 
deadline for the union to receive your 
Reduced Fee Form is Friday, August 7 at 
5:00 p.m. You must mail the form to CFCE 
at P.O. Box 3688, Huntington Beach, CA 
92605.

Floating Holiday Resets
As of July 1st, your Floating Holiday is 
again available. This holiday must be used 

by June 30, 2016.

http://www.cfce.org/PDF/Summary_of_Contract_Changes.pdf
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Ask Rosie
Have a question for Rosie? 
Email anicholson@occ.cccd.edu

Dear Rosie,
Recently I logged into EIS to check my 
vacation hours balance, and was surprised to 
find that the number didn’t match what I was 
expecting. After I compared the hours in EIS 
to my own leave paperwork, I discovered that 
my vacation balance in EIS wasn’t accurate, 
and I had more hours than it showed. How 
could this be? 

Sincerely,
Calculating Carl

Dear Calculating Carl,
It’s possible that your leave paperwork hasn’t 
made its way to the District office or hasn’t 
yet been entered into EIS. It’s important for 
employees to keep track of their own leave 
balances for this reason. You can log in to 
your MyOCC/GWC/CCC account to view 
your leave balances and verify that they are 
accurate.

Sincerely,
Rosie

Dear Rosie,
My manager occasionally needs me to 
work overtime, but she said I can only be 
compensated with comp time--not overtime 
pay--because the department can’t afford it. 
Shouldn’t I get paid for the overtime hours   
worked? 

Sincerely,
Overtime Oscar

Dear Overtime Oscar,
Yes - if your manager requires you to work 
overtime, they must compensate you with 
overtime pay. If you prefer, you can ask to 
be compensated with comp time instead, 
but that should only occur at your request. 
You must make the request for comp time 
when the overtime hours are worked, and 
the decision is irrevocable. And remember, 
overtime hours worked must be pre-approved 
by your supervisor. See Article 14.9 of your 
contract for more information. 

Sincerely,
Rosie

A Fond Farewell
 Yolanda Dueñas leaves 

the Coast District after many 
years of dedicated service 
to the students of Golden 
West College. For the past 15 
years she has been helping 
students in the Career 

Center with their career development needs.  
Throughout the years she also worked as a 
part-time Counselor in various counseling 
departments, including CalWORKs, EOP/s, 
Outreach, Career Technical Education and 
general Counseling.  She also taught career 
planning and college success courses. 

Yolanda recently accepted a full-time 
Counselor position at Cypress College, 
which she began July 1st. Yolanda attended 
GWC before transferring to California State 
University, Long Beach, where she graduated 
with a Bachelor’s Degree in Psychology. Her 
passion in helping students reach their goals 
motivated her to continue her education and 
earn a Master of Arts Degree in Educational 
Counseling from University of La Verne. 

After many exciting and memorable years, 
she is sad to leave Golden West College but 
excited to begin her new career at Cypress 
College. She is grateful for all the wonderful 
experiences and opportunities that GWC has 
given her throughout her stay.

Longevity Explained
The new contract 

brings changes to the 
way you will receive 
longevity beginning in 
January 2016.

Longevity will be 
added to the salary schedule and paid to you 
on a monthly basis, rather than in one lump 
sum at the end of the year. This means your 
February 2016 paycheck will have longevity 
added, so if you like that big check each 
December please contact the Credit Union 
to sign-up for their Summer Saver Program.  
The changes in the new contract do not affect 
your longevity payment in December 2015.  
See Article 19.2 of your current contract for 
more information about longevity.

Job Training Opportunities
Do you want to grow 

or advance in your 
job? The District offers 
classified employees job 
training to learn new 
skills. Applications are 
accepted year-round, 

and the forms and instructions are available 
on the District’s website HERE.

Criteria for participation are as follows:
• Applicants must be members of the 

Classified Bargaining Unit.
• Applicants must have a minimum of two 

years of classified, contract employment with 
the District.

• Applicants must have been employed in 
their present job category for at least two years.

• A minimum of two years must have 
elapsed if the applicant has participated in a 
previous job training experience.

Interested employees should speak with their 
supervisor about their desire to participate 
in the Job Training Program. Then, contact a 
representative of the Job Training Program 
who will guide you through the process. 

Legal Corner
PERB Charge: CFCE filed an Unfair Labor 
Practice charge against the District for 
unilaterally changing the Director of Student 
Life from a classified position to a management 
position at Orange Coast College and Coastline. 
This action removes classified duties from the 
bargaining unit. The District indicated that they 
made the change in order to not be required 
to pay overtime to classified employees for 
doing that bargaining unit work.

HELP: Go Fund Me
GoFundMe is the #1 online 
fundraising website. Help 
support causes and people 
you care about!

READ: Rules for Radicals
Written by Saul Alinsky and first 
published in 1971, Rules for 
Radicals has offered guidance 
to generations of labor and 
community organizers.

DISCOVER: Pinterest
Pinterest is a visual discovery 
tool that you can use to find 
ideas for all your projects and 
interests.

WATCH: If I Should Have a 
Daughter...
In this TED talk Sarah 
Kay tells the story of her 
metamorphosis from a wide-
eyed teenager to a teacher.

Get Inspired!

https://mycoast.cccd.edu/cp/home/displaylogin
www.cccd.edu/employees/resources/Documents//CFCEAgreement.pdf
www.cccd.edu/employees/resources/Documents//CFCEAgreement.pdf
http://www.cccd.edu/employees/resources/Pages/Classified-Job-Training.aspx
http://www.cccd.edu/employees/resources/Pages/Classified-Job-Training.aspx
http://www.gofundme.com/
http://www.laborbooks.com/index.php?app=ecom&ns=prodshow&ref=radicals
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&sqi=2&ved=0CB4QFjAA&url=https%3A%2F%2Fwww.pinterest.com%2F&ei=g9CdVarjF9fToASRqYQY&usg=AFQjCNFGC4NEnvFhlhaLfoDtAsp-LpIHWg&sig2=jj_SO3JklTnaSP3PyIDhng&bvm=bv.96952980,d.cGU
https://www.ted.com/talks/sarah_kay_if_i_should_have_a_daughter?language=en
https://www.ted.com/talks/sarah_kay_if_i_should_have_a_daughter?language=en
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Time To “Make It Fair”
Written by the California Federation of Teachers

The California 
Federation of Teachers 
(CFT) is part of a large 
and growing coalition of 
unions and community 
organizations working 

to close tax loopholes created by Prop 13 
back in 1978 that divert revenues from the 
schools and services that need them to the 
pockets of the wealthy. Prop 13’s homeowner 
protections were never meant by the voters 
to apply to commercial property. Yet an 
estimated $9 billion a year flows to wealthy 
individual commercial property owners and 
large corporations due to these loopholes, 
which keep assessments artificially low, and 
therefore taxes paid as well. 

The Make It Fair campaign is proposing 
to close these loopholes by reassessing all 
commercial property at fair market value, 
first with legislation (SCA 5) and then, if that 
doesn’t pass, going to the ballot, most likely 
in 2016. These policy measures would keep 
in place Prop 13’s homeowner protections, 
while making large commercial-property 
owning corporations like Chevron and Disney 
pay their fair share of taxes to support schools 
and services. CLICK HERE for more.

The Emotional Side of 
Losing Weight

Written by Alliant Employee Benefits

The prospect of losing 
a significant amount of 
weight can be discouraging. 
We want to look and feel 
better quickly with little 
sacrifice. However, people 

who lose weight gradually and steadily – 
about 1 to 2 pounds per week – are most 
likely to avoid regaining those extra pounds.

The best weight plan includes adopting 
an ongoing lifestyle through eating smart 
(e.g., more fruits and vegetables) and staying 
active. It takes self-confidence and a fresh 
attitude. For many people, overcoming the 
emotional challenges of losing weight is 
essential to reaching weight-loss goals.

Start by strengthening your resolve to 
succeed. Here are 5 predictors that can make 
a positive emotional difference:

1. Be ready for change. Ask yourself if now 
is a good time to commit to new habits that 
affect your lifestyle. CLICK HERE for more.

Last Laugh: The Interview
Reaching the end of a job 

interview, the company’s human 
resources director asked a young 
engineer fresh out of college what 
kind of a salary he was looking for.

“In the neighborhood of 
$125,000 a year, depending on 
the benefits package.”

“Well, what would you say to 
a package of five weeks’ vacation, 14 paid 
holidays, full medical and dental, company 
matching retirement fund to 50 percent of 
salary, and a company car leased every two 
years . . . say, a red Corvette?”

“Wow! Are you kidding?”
“Yeah, but you started it.”

Supreme Court to hear 
‘Friedrichs v. CTA’

Written by the California Federation of Teachers

In a development 
expected for months, 
the Supreme Court 
last week announced 
its decision to hear 
‘Friedrichs v. CTA,’ yet 

another anti-union lawsuit filed by the well-
funded opponents of public education and 
organized labor. The Supreme Court will take 
up the case in October. 

In ‘Friedrichs,’ 10 members of the California 
Teachers Association are trying to overturn 
legal precedents that allow unions to collect 
fair share agency fees from bargaining 
unit members who don’t want to be union 
members or pay dues but accept raises and 
other benefits negotiated by the union. The 
courts have previously upheld the ‘Abood 
v. Detroit Board of Education’ decision; the 
right wing law firm Center for Individual 
Rights—with amicus briefs by the National 
Right to Work Committee, among others—
seeks to overturn it. 

Says California Federation of Teachers 
(CFT) president Joshua Pechthalt, “The road 
to greater economic inequality and the New 
Gilded Age is paved with destructive lawsuits 
like Friedrichs. I hope the court, in agreeing 
to hear the case, will end by upholding the 
principles of the Abood decision, which is in 
the interests of unions, working people, and 
broadly supports the middle class standard of 
living in America.” CLICK HERE for more.

Labor Leader Spotlight:
Lucy Randolph Mason

Born near 
Alexandria, Va., in 
1882, Lucy Randolph 
Mason vowed as a 
child to continue her 
family’s long tradition 
of community service 
and commitment 

to human rights. Mason devoted her life to 
bringing about more humane conditions for 
working people, ending racial injustice and 
ensuring that union organizers throughout 
the South were guaranteed the constitutional 
rights to free speech, assembly and due 
process that George Mason had helped 
establish.

From 1932-1937 Mason served as the 
general secretary of the National Consumer’s 
League, the foremost national organizational 
advocate for fair labor standards. She later 
returned to work in the South for the Textile 
Workers Organizing Committee, where she 
served as the CIO’s “roving ambassador” 
for 16 years. In the 1940s, she organized 
interfaith, multi-union and interracial groups 
of workers dedicated to building bridges 
between organized labor and the churches. 
Eventually these local groups formed the 
National Religion and Labor Foundation.

“Strong, responsible unions are essential 
to industrial fair play. Without them the 
labor bargain is wholly one-sided. The 
parties to the labor contract must be nearly 
equal in strength if justice is to be worked 
out, and this means that the workers must 
be organized and that their organizations 
must be recognized by employers as a 
condition precedent to industrial peace.”

--Supreme Court Justice Louis Brandeis

http://www.makeitfairca.com/?can_id=58ec2b2cec9109d2e1bb2b300383269b&source=email-inside-cft-anti-union-friedrichs-lawsuit-threat-and-opportunity&email_referrer=inside-cft-anti-union-friedrichs-lawsuit-threat-and-opportunity
http://www.makeitfairca.com/?can_id=58ec2b2cec9109d2e1bb2b300383269b&source=email-inside-cft-anti-union-friedrichs-lawsuit-threat-and-opportunity&email_referrer=inside-cft-anti-union-friedrichs-lawsuit-threat-and-opportunity
www.cfce.org/NewsArticles/2015-7-15_Emotional_Side_Losing_Weight.html
http://www.cft.org/news-publications/newsletters/articles/1099-supreme-court-to-hear-friedrichs-v-cta.html?can_id=58ec2b2cec9109d2e1bb2b300383269b&source=email-inside-cft-anti-union-friedrichs-lawsuit-threat-and-opportunity&email_referrer=inside-cft-anti-union-friedrichs-lawsuit-threat-and-opportunity
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Weingarten Rights

When to bring a union rep:
You have the right to have a union 
representative at any meeting or 
investigatory interview with a supervisor 
or administrator that you reasonably 
believe might lead to discipline. These 
are called your Weingarten Rights, 
named after a 1975 U.S. Supreme 
Court Decision. Your supervisor does 
not have to notify you of your right to 
union representation--you must assert 
your Weingarten Rights. This applies to 
everyone who works in a unionized child 
care center, school, college or university, 
whether public or private.

What is discipline?
Discipline might include an informal 
conference, written reprimand, written 
or verbal warning, demotion, unpaid 
suspension from work, or termination.

Attending meetings
If you are told to attend a meeting 
with your supervisor, ask what the 
topic will be. If it sounds to you as if the 
meeting might lead to discipline, contact 
your campus/site rep and ask for them 
to accompany you. Or, if you are in a 
meeting with your supervisor and the 
direction turns toward reprimand, say 
that you would like to reschedule the 
meeting to allow you to have a union 
rep present. If the supervisor refuses, 
explain that you prefer not to answer 
questions, but that you will if directly 
ordered to do so.

To assert Weingarten Rights, say:

“If this discussion could in any way lead 
to my being disciplined, terminated, 
or could affect my personal working 
conditions, I respectfully request that 
my union representative be present.”
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July Giveaway! 

Lucy Randolph Mason organized 
interfaith, multi-union and interracial 
groups of workers dedicated to building 
bridges between organized labor and 
the churches. What was the name of 
the organization that these local groups 

eventually formed?

CLICK HERE to answer and be entered into 
a drawing for a $10 Starbucks gift card! 
The deadline to enter is July 30, 2015.

Answer this question...

Step Up, Take Action
Join CFCE’s Committee 

on Political Action 
(COPE) and make your 
voice heard on local 
political matters.

The committee makes 
important decisions during election season, 
including endorsing candidates, making 
contributions to supported candidates, and 
taking action to support pro-labor, pro-
education candidates. We need your voice 
and your participation!

Click here to learn about participating 
on CFCE’s COPE Committee.

https://www.surveymonkey.com/r/TFPW6NP
http://www.cfce.org/cope.html
http://www.cfce.org/cope.html

